An invaluable tool
for both your business
and your employees
The benefits you’re offering your employees shows you’re
a caring employer – ideally though, you want maximum
uptake without the burden of extra admin. So we’ve
created an all-new online hub that makes it easy for you
and your employees to make the most of Enjoy Benefits.

Employees Hub
This gives each employees access to their personalised area of
the hub. Import their name and email address, and the system
automatically sends them a welcome email making them aware
of the benefits you’re offering.

Details about each
benefit before they
apply online

Each employee
has a unique login

Visiting www.EBHub.co.uk opens up
the whole world of Enjoy Benefits.
It features simple, informative videos
and information for employees, and
allows them to log on and access their
personalised area to keep track of the
benefits they’re entitled to. While for
administrators, logging on gives you
complete control over the benefits you
offer, eligibility criteria and much more.
Here we’ll show you a few of the features
you’ll find in our hub, and how it makes life
easier for you and your employees.

Experience it for yourself at EBHub.co.uk

Track the status of
benefits taken up and
view deduction schedules
for each benefit

For a taste of how our unique hub can work for your business,
try our online demonstration by visiting enjoybenefits.co.uk

Click Here

Enter these details
hubcorp@enjoybenefits.co.uk
Demo

Shows chosen benefits alongside other
company-paid benefits even if Enjoy
Benefits don’t manage them for you

Childcare Vouchers

Switching your Childcare Voucher
provider is simpler than you think.
When you switch to Enjoy Benefits, we do everything for you, and keep you updated every
step of the way.
Not all Childcare Voucher providers are the same. At Enjoy Benefits we believe our childcare
voucher service is one of the most cost effective in the marketplace with no hidden fees or
costs – in fact many companies also make significant savings in employers NIC when they use us.
But this doesn’t mean we cut corners – we pride ourselves on our high level of customer
service and our team of experts are here when you, and your employees need them.

How does it work?

Switching is quick and simple

At Enjoy Benefits we understand that you and your
employees are busy day-to-day, therefore our service is
simple to set up and administer.
• Vouchers are automatically created each payroll period

Moving your childcare voucher provision to Enjoy Benefits
is simple and straightforward – there’s no additional work
for you or your employees. The transition from your
existing provider can be done in just a few days and will not
impact on your employees current carer provision.

• Employers receive an email advising them that the
vouchers are ready for approval – these can be
approved by the employer or Enjoy Benefits

• We contact you to request the employee’s name,
contact details and rate of tax

• After approval the employer receives an invoice by email
• You can also see a payroll view showing which employees
have chosen to take the benefit and how much they
need to have deducted from their gross salary
• We can take payment by Direct Debit or BACS.
• Employees choose how they wish to receive the benefit:
• Accumulating fund of money to pay for future
childcare costs
• Direct payment to their chosen carer(s)

• We contact each employee by email to obtain the
details of their children and the carers they would like
to make payments to
• Each employee has their own unique account on our
dedicated benefits portal, which allows them to manage
the scheme
• Full instructions on how to use the portal will be
provided in their welcome email
• Payments made to carers are referenced with the child’s
name to ensure they can be assigned quickly and easily

• Paper voucher
• Employees access their childcare voucher account via
our portal or mobile app
• Payments to childcare providers can be arranged
Monday to Friday

Any vouchers or funds that may be assigned to your existing
voucher provider should be used before any vouchers or
funds they receive from Enjoy Benefits.
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The Childcare
Voucher scheme was
closed to entrants after
October 2018.
Employees already
using the scheme can
continue to do so.

Workplace Nursery

Save employees thousands on
their childcare with the workplace
nursery benefit.
Working parents will appreciate any help their
employer can give them with childcare costs — with
the Workplace Nursery benefit they get the maximum
savings, while it costs you nothing.
How does it work?

How do my employees benefit?

The workplace nursery benefit is a partnership between
your business and any number of nurseries. This allows
your employees to save Tax and NI on all of their
nursery fees.

• They save Tax and NI on all of their monthly nursery
fees — equivalent to a large pay increase

A requirement of the partnership is that your company
makes a contribution towards the nursery’s running
and upkeep.
This is capped at £100 per month but is covered by the
savings you make in Employers NI contributions — so
effectively costs you nothing.

How does my business benefit?
• It’s a really effective retention tool for working parents
• Absenteeism due to lack of child care is reduced
• Providing Workplace Nursery attracts and retains a
wider talent pool
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• They can also use Childcare Vouchers to save even more
• Employees currently signed up to the childcare voucher
benefit can continue to use the vouchers to pay for
other forms of childcare

What’s the cost?
Effectively there’s no cost to your business,as your
contribution to the nursery is covered by NI savings of
13.8% for each £1 of employee’s salary exchanged for
nursery fees.
On average you should save around £300 per annum in
Employers NIC per employee, even after contributing to
the nursery.
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Yes, just
use your
online EB Hub.

Gym Benefit

Look after employees’ wellbeing,
without it costing a penny.
Employees rank gym and leisure club membership as
one of the most desirable benefits an employer can
offer. With Enjoy Benefits, you can offer reduced
memberships at no extra cost to you.
How does it work?

How do my employees benefit?

We’ve negotiated discounts with the majority of the
national and local leisure and gym groups. Employees
choose the gym that suits them, and your company pays
their annual discounted membership up front. This is then
collected from their salary over the following 12 months.

• They save around 10% to 25% on annual
gym membership

How does my business benefit?
• You have healthier, employees

• As the cost is taken as salary sacrifice, they save on
NI payments

What’s the cost?
There’s no cost to the business.

• You’re seen as a caring employer
• There’s no admin involved — Enjoy Benefits does it all
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Just use the 

EB Hub

Cycle to Work

Encourage employees to get on
a bike and see how your business
benefits.
Our Cycle to Work benefit is a great way to encourage
employees to improve their fitness whether they cycle
to work or for pleasure.
How does it work?

How do my employees benefit?

The scheme covers the cost of buying virtually any type
of bike and accessories (or just accessories as long as
the overall value’s over £100), whether it’s from a local
specialist, a national chain or online. Your company simply
covers the cost up front and collects it back from the
employee’s salary over 12 or 18 months.

• They maintain or improve their fitness and health

How does my business benefit?

• They can use the bike for leisure as well as commuting

• You have healthier, fitter employees
• You’re looking after their wellbeing
• Your organisation’s carbon footprint is lower
• You’re fulfilling your corporate social responsibility
• There’s no admin involved — Enjoy Benefits does it all

• Depending on their tax level, they can save up to 32%
(basic rate) or up to 42% (higher rate) on the cost
• As the cost is taken as salary sacrifice, they save on
NI payments

What’s the cost?
There’s no cost to the business. You’ll save through
employer’s NIC 13.8% saving for each £1 of Salary
Exchange up to a maximum of £138 on a £1000 bicycle.
The cost is recouped quickly through salary deductions,
and if an employee leaves any outstanding money is
collected from their final salary payment.
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That’s easy — 
just use your
online EB Hub.

Car Parking

Cut the cost of employees’
parking at no cost to you.
When employees get to work more easily, it’s easy to see the benefits for
your business. Parking your car every day can be an expensive business –
and one that can impact on yours. Offering employees discounted parking
can equate to a sizeable pay increase, improve punctuality and help staff
retention. And with Enjoy Benefits it doesn’t cost you anything.
How does it work?

How do my employees benefit?

We’ve negotiated discounts for annual parking with our
network of parking providers, including big names like
NCP, Q Parks and Euro Car Parks as well as many regional
firms. Your employee chooses which car park’s most
convenient for them, and your company pays the cost
upfront which is then recouped from their salary over the
following 12 months.

• They save up to 30% on their parking and NI costs

How does my business benefit?
• Making it easier to get to work means your employees
are less likely to be late
• Improved staff retention
• If you’re already helping with parking fees, your costs
could be reduced

• A really tangible benefit, equivalent to a pay rise
• As the cost is taken as salary sacrifice, they save on
NI payments
• Potentially reduces their insurance premiums, as their
car will be parked securely

What’s the cost?
There’s no cost to the business, although employees save
on NI payments (12% for basic rate, 2% for higher rate
taxpayers). The annual parking fee is recouped quickly through
salary deductions, and if an employee leaves any outstanding
money is collected from their final salary payment.

• You’re seen as a caring employer
• There’s no admin involved – Enjoy Benefits does it all
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EB Hub

Car Leasing

Cut the cost of motoring for
employees at no cost to you.
Provide your employees with a brand new, fully
maintained and insured car for an affordable, fixed
monthly amount. There is no deposit or credit checks for
your employee. No cost to the company either.
How does it work?

How do my employees benefit?

Enjoy Driving allows your staff to choose a new fully
maintained, taxed and insured car on a 2 to 4 year lease
and pay for it through Salary Exchange. They’ll be able to
choose from virtually every model available in the UK with
full manufacturer discounts. The lower the emissions, the
higher the savings.

• It makes having a new car more affordable

Your company leases the vehicle on their behalf and
takes the monthly payments from their salary. We can
also include protection against things like resignation,
redundancy, maternity and long term sickness, for added
peace of mind.

• They save on fuel by having a newer, more efficient car

How does my business benefit?

• They have fixed cost motoring, with insurance, servicing
and tyres included
• They save on Income Tax and NI, as well as getting a full
manufacturer’s discount

• No deposit or credit checks are needed

What’s the cost?
There’s no cost to the business, although you’ll save on
employee NI payments.

• It can be used to improve staff retention/attract
new staff
• You can save up to £350 per employee per year in
NI depending on the car chosen
• Free carbon offsetting on all vehicles enhances your
green credentials
• There’s no cost and little admin involved —
Enjoy Benefits manages it all
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Through
your online 
EB Hub.
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CommuterClub

Cut the cost of commuting
for employees.
Getting to work is a major expense for employees
— so offering the savings of an annual season ticket
equates to a sizeable pay increase, helping staff
retention.
How does it work?

How do my employees benefit?

CommuterClub is a fully managed season ticket scheme
enabling employees to buy annual season tickets for rail,
bus, tram or tube travel and pay for them using low cost,
flexible monthly payroll deductions from net salary.
All admin is taken care of and CommuterClub also
manages leavers so there’s no liability to your business.

• An annual season ticket saves up to 30% on
commuting costs

How does my business benefit?
• A season ticket scheme reduces employees’ commuting
costs effectively increasing their take-home pay
• Helps improve staff retention or attract new
employees

• They can spread the cost over monthly payroll
deductions
• A really tangible benefit, equivalent to a pay rise
• They have full flexibility to cancel at any time or alter
their route

What’s the cost?
Contact Enjoy Benefits to find out more.

• There’s no balance sheet liability for season ticket/
travel loans
• There’s no liability if employees leave
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Holiday Exchange

Buying and selling holidays.
Give employees extra flexibility, by letting them buy
and sell holiday entitlement. Allowing staff to buy and
sell holidays shows you’re a flexible employer who cares
about work/life balance, and gives them the flexibility
they need to suit their lifestyle.
How does it work?

How do my employees benefit?

You allow your employees to buy or sell their holiday
allocation – for example, if they feel they could use more
holiday for a special occasion or extended trip, they buy
extra days and their salary’s reduced accordingly. If they
feel they’ll struggle to use up their holiday allowance or
could use a little extra cash, they can sell holiday and their
salary is increased by the value of the days they sell.

• They can take extra holiday to help with a wedding,
special trip or new home, for example
• They get a work/life balance that suits them

They would need to let you know their intentions before
the start of the holiday year, so you have time to pre-plan
your resources in advance if necessary.

How does my business benefit?
• If an employee buys holiday, you’ll save NIC of 13.8%
• It helps employees who continually end up with untaken
holiday to trade it for extra salary
• It encourages employees to plan in advance, making it
easier for you to manage resources at crucial times
• You’re seen as a caring employer
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Yes, just
use your
online EB Hub.

Will Writing

Our will writing benefit gives
employees peace of mind and
costs you nothing.
A will means employees can be sure everything
is as they want it if the worst should happen.
Our will writing service is an ideal way to encourage
employees to make a will, and look after your staff.
How does it work?

How do my employees benefit?

Enjoy Benefits arrange for employees to talk to a
specialist professional will writer to make their will and
will also save 20% on the normal high street charge. your
company pays the cost upfront which is then recouped
from their salary over the following 12 months.

• They can access a professional legal service more
affordably

How does my business benefit?
• You’re looking after your employees, providing them
with peace of mind
• Having a will can help reduce absenteeism
at a time of family crisis
• You’re helping employees do something they’ve
promised themselves but never got round to
• You’re helping the trustees of your life assurance
and pension schemes do the right thing in the event
of a death

• They enjoy a discounted rate and save on NI payments
• They have peace of mind that their wishes
will be carried out should they die
• A will helps avoid family disputes at a time of crisis

What’s the cost?
There’s no cost to your business. You simply pay the
cost up front, then recoup it over 12 months from the
employee’s salary. If they should leave your company, any
outstanding payments are taken from their final salary.
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That’s easy — 
just use your
online EB Hub.

Health Cash Plan

Health Cash Plans look after your
employees, so you have a healthier
business.
Health Cash Plan pays towards everyday care like eye
tests and dental treatment, ultimately giving you a
healthier workforce.
How does it work?

How do my employees benefit?

There are different levels of cover to suit your
business needs.

• Gives them access to health care options without a
Doctors appointment

Cash Plans pay towards the cost of dental checks and
treatment, eye tests and new glasses or contacts and a
range of professional therapies and consultations (limits
vary according to the level of cover). There’s no need for
a medical, cover is immediate and it includes pre-existing
conditions

• Encourages them to take preventative health checks

How does my business benefit?
• You have healthier employees and reduced absenteeism
• You’re supporting employees and their families
• You’re seen as a caring employer
• The Plan can help towards paying excesses on
PMI schemes

• They can choose a level of cover to suit their
family’s needs
• Their salaries go further as they can claim back
regular costs
• Working alongside PMI, they have more
comprehensive cover

What’s the cost?
Employers can either provide this benefit as company
paid or as employee paid.
Rates will vary depending on the option chosen.
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Employee Assistance
Programme

Provide 24/7 support for your
employees’ mental wellbeing.
Show them you care. Use Employee Assistance to
help them cope. Like anyone, your employees can face
all sorts of issues, both personal and work-related.
Different people cope with these in different ways, but
sometimes they can impact on your business through
short or long-term absence and underperformance.
How does it work?

How do my employees benefit?

The Programme, through respected provider Health
Assured, gives employees immediate access to counsellors
who help by giving practical support, guidance and
recommend an appropriate solution. This can consist of
structured telephone counselling or up to eight sessions
of face to face counselling, to make sure they’re taking
positive action to help themselves.

• They have immediate access to professional counselling,
whenever they need it

How does my business benefit?
• You’re demonstrating your ‘duty of care’ to your
employees

• They feel your business cares for them and is
committed to their well-being

What’s the cost?
The service is priced on an employee per year basis and
includes access to the service for their dependents.
Contact Enjoy Benefits for a quote for your business.

• You can concentrate on running your business, knowing
your employees are getting the help they need
• The Programme can help reduce absenteeism and
maintain productivity
• The Programme can be funded through NIC savings
made from other benefits

EM5 08/18

sy
a
e
s
’
It
ly
p
p
a
to

Just use the 

EB Hub

Dining Club

A benefit employees will have a
real appetite for. And it needn’t
cost your business a bean.
Family-friendly discount dining with our Dining Card scheme –
and it can be great for entertaining clients too! Our Gourmet
Society Dining Card scheme offers 2-for-1 dining and more
across a huge range of local restaurants and national chains.
If employees take clients out for meals or spend time away on
business, it can cut the cost of entertaining or expenses too.
How does it work?

How do my employees benefit?

With a Gourmet Society Dining Card, employees can save
up to 50% at a huge selection of restaurants catering
for every palate, from Michelin-starred fine dining to
popular chains such as Prezzo, Marco Pierre White and
Pizza Hut. You can choose to offer annual membership
on a company-paid basis, or through 100% employee paid
Salary Exchange.

• They have a wide choice of discount dining for them
and their family

How does my business benefit?
• Your employees will appreciate a really tangible, moneysaving benefit
• If they entertain clients, it can reduce the costs

• They save up to £50 off the high street membership price
• Using the card just once a month with a £25 discount
saves them £300 a year

What’s the cost?
You can choose to pay for the membership in part or in
full, or pay for it up front and recoup the cost through
salary deductions. If an employee leaves, any outstanding
deductions are collected from their final salary payment.

• If they spend time away on business, it can reduce
their expenses
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Discount Club

Help your staff save thousands
with our Discount Club.
Discount Club opens up big savings with all sorts of
high street names and leisure brands.
How does it work?

How do my employees benefit?

Each employee gets access to the club via their online
portal. Employees simply choose who they want to shop
with, and use the method of discount available (e-voucher,
discount card or online promo code).

• They enjoy a wide range of discounts, such as up to
40% off cinema tickets, up to 30% at high street
stores and across a range of attractions, holidays
and hotels
• It reduces their cost of living

How does my business benefit?

• No limit to how many times they can save

• You’re providing employees with a family-friendly,
money-saving benefit that makes their salary
go further

• Most employees will save anything from £600 upwards
a year

• It can be cost neutral when combined with savings
from other benefits you provide

What’s the cost?

• Great way of helping staff retention

Use of the Discount Club website can easily be funded by
NIC savings from other Enjoy Benefits schemes.

• Simple to offer with no admin — it’s all available
through our Benefits Portal
• Your company can benefit from discounts too,
such as computers
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That’s easy — 
just use your
online EB Hub.

Reward Scheme

Reward and recognise your
employees.
Our Reward and Recognition vouchers are a great way
to boost your company morale. They are a great way to
thank a member of staff for a job well done, recognise
an employee’s time with the business and celebrate
birthdays, weddings and other significant events.
How does it work?

How do my employees benefit?

You simply decide who you want to reward and with what
amount via the Enjoy Benefits portal. We invoice you
for the reward value you’ve chosen and once payment’s
cleared an email is sent to the employee telling them
about the reward. They login to their portal page and
choose the reward voucher they want, which is sent out
by special delivery within 5 working days.

• They feel they’re appreciated for the job they’ve done

How does my business benefit?

What’s the cost?

• It’s a great way to reward your employees

You simply pay for the rewards you order + P&P.

• They can choose the type of reward that they’d most
like to have, from a wide range of well-known brands
and high street names
• They can save up the vouchers to use at Christmas or
another special occasion

• It helps motivate all staff members to earn their
own rewards
• Great way of helping staff retention
• It improves morale and helps your business thrive
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Enjoy Mobile

Help employees get the latest
mobiles, at no cost to you.
Enjoy Mobile gives your staff the chance to get the
latest mobiles, spread the cost through salary sacrifice
and save up to 12% on the cost through NI savings.
How does it work?

How do my employees benefit?

Your employees get to choose the smartphone they want
sim free and unlocked. This means they can keep their
existing contracts or shop around for the best deal. You
set a maximum value they can order to, and your company
simply covers the cost up front and collects it back from
the employee’s salary over 12 months.

• They have access to the latest technology and can
spread the cost

How does my business benefit?

What’s the cost?

• Proven to be great for retaining or attracting
employees

There’s no cost to the business, with the cost of the
smartphone recouped through salary deductions.

• A really tangible benefit they’ll appreciate

If an employee leaves, any outstanding payments are
collected from their final salary payment.

• No set up charges or fees

• Full support from Carphone Warehouse’s standard
warranty
• No credit checks needed

• Little admin involved — Enjoy Benefits does most of it
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Enjoy Technology

Access to the latest technology
for employees, At no cost to you.
Enjoy Technology is one of our most popular benefits. It
allows employees to spread the cost of the technology
they want through salary sacrifice and save up to 12%
on the cost through NI savings!
How does it work?

How do my employees benefit?

Working with Currys/PC World, Enjoy Technology gives
employees the chance to have the latest tech for less.
You control what items are available to them and the
maximum value they can order to. Your company simply
covers the cost up front and collects it back from the
employee’s salary over 12, 24 or 36 months – whichever
you choose.

• They have access to the latest technology and can
spread the cost

How does my business benefit?
• Proven to be great for retaining or attracting
employees
• A really tangible benefit they’ll appreciate
• Can improve IT literacy among staff

• Full support from Currys/PC World’s standard
warranty
• No credit checks needed
• Up to 12% NI savings

What’s the cost?
There’s no cost to the business, with the cost of the
technology recouped through salary deductions.
If an employee leaves, any outstanding payments are
collected from their final salary payment.

• No set up charges or fees
• Little admin involved — Enjoy Benefits does most of it
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your online 
EB Hub.

Payroll Management

Save time and money on managing
your payroll.
Managing payroll can be a time-consuming and complicated
task. But with Enjoy Benefits Payroll Management, you can
leave it all to us and focus on running your business. We’ll take
care of every aspect of your payroll accurately and on time,
to the highest standards of privacy and security.
How does it work?

How does my business benefit?

Our system covers all your payroll services, including:

• You save time and money

• Salaried and hourly paid staff
• Annual and ad hoc payments, such as bonuses

• You have less admin, freeing up time and resources
for core business activities

• Deductions and attachments (such as student loans)

• There’s no need for you to invest in payroll software

• Gross to net calculations

• You needn’t keep up with changes in legislation

• Downloadable electronic payslips and payroll forms,
e.g. P60

• You don’t need to calculate tax, NI, SMP, SSP
and other deductions

• BACS payment schedules
• Online filing including RTI

What’s the cost?

• Starters and leavers
• Payroll and management reports available electronically
• Normal ad hoc adjustments and alterations included
We provide data import templates to make switching over
to us simple. Deductions for whatever benefits employees
already enjoy from us can be easily incorporated.
We can also include pensions management, with full auto
enrolment.
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The actual charges depend on the frequency of payment
and number of employees. Moving over from your current
system or provider is usually free, but depends on the
format and integrity of data you supply.
Certain elements are chargeable as extras, the main
ones being:
• P11Ds, issued by arrangement – normally between £10
and £25 per P11D
• BACS payments – payments made by CHAPS/faster
payments and International payments generally incur
an extra charge
• Alterations and adjustments over and above routine
may be chargeable

Pension Management

Make managing your pensions
simple.
Why let managing pensions become a strain on your
business? Our experienced team can do it all for you!
How does it work?

What’s the cost?

We’ll liaise directly with your payroll company or
department and take care of all the pension admin including
auto enrolment letters. You’ll have a dedicated Account
Manager to answer any questions about about your pension
provision. We will manage the payments on your behalf and
can even set up your pension scheme if required.

Ask us for a quote – we offer a fully inclusive payroll
service including pension management, or the latter as a
stand-alone service.

How does my business benefit?
• You have less admin, freeing up time and resources for
core business activities
• There’s no need for you to take any pension
management training
• You needn’t keep up with changes in pension legislation
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Yes — 
just use your
online EB Hub.

Enjoy Absence

Staff holidays needn’t be a hassle
with Enjoy Absence Management.
Enjoy Absence makes it quick and easy for your
employees to book their holidays and simple for you to
control via the online system. Stress Free.
How does it work?

How do my employees benefit?

Each employee has their own online account with Enjoy
Benefits, which allows them to log in and request time
off work any time night or day, wherever they are. No
holiday forms, no hassle. The system allows them keeps
track of their holiday allowance and usage, and allows you
to approve or decline the requests instantly. You stay in
total control of the overall holiday picture.

• They can submit holiday requests immediately, even
when they’re out of the office

How does my business benefit?
• You’re in total control and have the final say on staff
holiday requests

• They can see who else is off within their department
• They get a rapid response
• They can see at a glance how many days holiday they
have remaining

What’s the cost?
Contact Enjoy Benefits for a quote.

• The system notifies you of the request, and shows you
who else is off on the same day
• Allows you to track sickness, jury duty and TOIL
• There’s no paper involved – it’s all online, with a record
of requests, approvals and days remaining
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online EB Hub.

